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GENERAL DESCRIPTION

Name of lead auditor: Emma Liu, CSCA 21702587,

Monitoring partner name: TUV Rheinland.

Audit schedule details: The audit is planned for 1 auditor in 3 days.
Announcement Type: Semi-Announced.

Business partner information:

The auditee was located at xxxxxxx The auditee applied for a business license on 23 August 2016. The main products
manufactured by the auditee were Power bank, electronic clock, Bluetooth speaker, Bluetooth earphone and wireless
charger. The main production processes were injection, spraying, printing, assembly and packing. No process was
subcontracted. The peak season was not obvious.

Remark: 1. the company name and site name in English of the previous report was xxxxxxxxxx, but, the auditee confirm
that the company name and site name in this report should be xxxxxxxxxxxxxxx. However, those two names were the
same company. In addition, the address description of the previous report was China. The direct translation of the address
on the business license should be xxxxxxxxxxxxx China . However, those three site description were the same premises.

Auditee location information:

Within the site boundary, there were total two 3-storey production and warehouse building, one 1-storey warehouse
building and three 5-storey dormitory building. The auditee rented and occupied all of them.

Detail of one 3-storey building: 1F: injection, 2F: assembly and packing, 3F: spraying and printing;

Detail of one 3-storey building: 1F: warehouse, 2F: office, 3F: assembly and packing;

Detail of the 1-storey building: warehouse;

Detail of one 5-storey building: 1F: canteen, kitchen, 2~5F: living rooms;

Detail of one 5-storey building: 1F: canteen, office, 2~5F: living rooms;

Detail of one 5-storey building: 1F: office, 2~5F: living rooms;

There were no other factories in the boundary, only one factory, the auditee. The audit covered all areas within the
boundary.

Operating shifts and hours:

Working hour records were provided by the auditee from 01 March 2024 to the audit date. The regular working days
defined by the auditee was from Monday to Friday. The working hours arranged for office employees and production
workers (except injection worker) was 08:00-12:00, 13:30-17:30, and if overtime arranged it would be arranged from
18:00. There were two shifts arranged for injection workers, day shift: 08:00-12:00, 13:30-17:30, 18:00-20:00 as overtime,
night shift: 20:00-24:00, 01:00-05:00, 06:00-08:00 as overtime. There were three shifts arranged for security guard:
08:00-16:00, 16:00-24:00, 00:00-08:00. The working hours arranged for kitchen workers were 09:00-13:00, 15:00-19:00.
Working hour records from 22 sampled workers showed that the maximum daily overtime was 2 hours, the maximum
weekly overtime hours was 20 hours, and maximum monthly overtime was 94 hours. The maximum consecutive working
days was 6 days.

Time recording system:
Workers used facial identified and fingerprint attendance machines to keep attendance record.

Salary payment details:

Payroll records of 22 sampled workers from 01 March 2024 to 28 February 2025 were provided by the auditee. The wage
of March 2024 to June 2024 were paid in cash, since the wage of July 2024, wages were paid via bank transfer. Wages
were paid before the 30th of the following month. The wages of workers were calculated on hourly basis. The minimum
wage in Dongguan City was RMB 1900/month (equivalently RMB 10.92 per hour) since 1 December 2021. From 01 March
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to 30 June 2024, the auditee paid employees a minimum wage of RMB 10.92/hour, and from 01 July 2024 to 28 February
2025, the auditee paid employees a minimum wage of RMB 11/hour. Overtime on working days, rest days and statutory
holidays were paid 1.5 times, 2 times and 3 times of the basic wages respectively. The auditee collected the local
minimum wage, which as of March 1, 2025, is RMB 2080/month in Dongguan City, which is equivalent to RMB 11.95/hour.
Post allowance and high temperature bonus were provided. And the auditee will be paid the regular wage as RMB 12/hour
since the wage of 01 March 2025.

Worker number information:

Total 379 employees currently working in the factory, including 66 non production employees and 313 production workers
(including 139 males production workers and 174 females production workers). There was total 337 domestic migrant
employees, including 151 were males and 186 were females. 371 employees were hired directly, while 8 employees
(security guard and kitchen worker) were hired indirectly. No young worker, home worker was used.

Good practices: the auditee provided free dormitory and free meals to employees.

Worker organization details:
The factory had not set up a union. There were two worker representatives currently, which were elected on 01 November
2024.

Circumstances: All area were open for site observation. Finally, one management and one worker representative agreed
all findings and signed the findings report. There was no special circumstance during the audit.

Summary of findings:

PA 1: insufficient management system and incomplete capacity planning;

PA 2: insufficient management of grievance mechanism;

PA 5: insufficient social insurance;

PA 6: monthly overtime exceed legal requirement;

PA 7: inadequate occupational health examination, insufficient workers' compensation or accident insurance, insufficient
PPE wore, insufficient management of hazardous chemical, insufficient electrical safety management, insufficient food
safety management, broken locker or no lockers in the dormitory;

PA 12: no boundary noise monitor at night;

PA 13: insufficient risk assessment and control of integrity and corruption;

Living wage calculation:

#LivingWage

a. No anker wage available for the producer location, so we used the data provided by auditing company;
b. The calculation methodology refers to anker living wage structure;

c. The data comes from the local bureau of statistics for the current year.

Attachment:

1. The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.

2. No government waiver was obtained. No labor agency and contractor was used. No collective bargain agreement was
in place. Therefore, the relevant documents were not applicable.
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SITE DETAILS

Site Site amfori ID
XXXXXXXXXXXXXXX 156-020122-002

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Consumer Electronics

amfori Process Classifications GS1 Classifications
Assembly / installation of pieces / parts / screws / N.A.
cover
NACE Classification Water Stress Situation
Manufacture of consumer electronics This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 379 Workers
Legal minimum wage in local currency 1,900 Monthly
Lowest wage paid for regular work at the site 1,914 Monthly
Calculated living wage in local currency 2,293.16 Monthly
Total sample 22 Workers

Other Metrics

Male workers 165 Workers
Female workers 214 Workers
Non-binary workers 0 Workers
Permanent workers - Male 165 Workers
Permanent workers - Female 214 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 6 Workers
Management - Female 3 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 25 Workers
Workers with night shift - Female 22 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 151 Workers
Domestic migrant workers - Female 186 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: xxxxxxxxxxxxxxx | Site amfori ID: 156-020122-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oes TR

Finding

The auditee partially adhered to this principle
because based on document review, on-site
observation, management interviews, and
employee interviews, the auditee established and
maintained a social responsibility management
system. However, there were deficiencies in the
operation of the system, such as overtime work in
excess of the monthly overtime allowed by
regulations and inadequate health and safety
management, etc. The management stated that
overtime work is voluntary for workers. As for the
deviations in health and safety, they will improve
them as soon as possible. Violated the
requirements in the amfori BSCI system manual.

ez AR ETZEN . BAETHER . W
WNE s BERER IR e B
PSS EEREER - BRZHRNEITFER
S5, BN L B ) AANEER T R AR R
Z2EEE. BEEET . MR ABEM E
TREZ2HTRIRE . MR EE. ER7T
amfori BSCIZ#iF M h I E K -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially adhered to this principle
because base on document review, management
interviews, and employee interviews, the auditee
established production costing and capacity
planning procedures. However, the auditee did not
have enough employees or proper production
planning for production, and workers' monthly
overtime exceeded that allowed by local
regulations, up to a maximum of 94 hours/month.
Management stated that it is difficult to fully comply
with the regulations at this time, but that they have
been gradually reducing overtime hours. Violated
the requirements in the amfori BSCI system
manual.

WEZ R ETFZEN  AARTHER &

BEHEMAIHE , WEEhEY T £t

BHaeiEF - B2 . iz h i RBRR

TehEHTEIEME AP TES . TA RN

AR A A L BAARI4 R A BB
FrE RN EE L T2 FF A B K L B2

BT FF FEAINYIRT 8] T « 72 T amfori BSCIE
HFMPER-

PA 2: Workers Involvement and Protection
Site: xxxxxxxxxxxxxxx | Site amfori ID: 156-020122-002
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Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

The auditee partially adhered to this principle
because base on document review, management
interviews, and employee interviews, the auditee
established a grievance mechanism and set up a
suggestion box, and in the past 12 months, the
auditee has not received any grievances, nor has
the auditee evaluated the effectiveness of the
grievance mechanism, nor has it conducted worker
satisfaction surveys, etc. Violated the requirements
in the amfori BSCI system manual.

PA 5: Fair Remuneration

WA ETZEN  AAETIHER . B
BEHUINATHE . EEEs T BiFlEHE
W TENE . L 12B L WEE A EE
B, EZ A A B R IR B R ST
i g F T LA REEREE - ER T amfori
BSCIZ&ZF M ERK -

Site: xxxxxxxxxxxxxxx | Site amfori ID: 156-020122-002

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that

are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

The auditee did not adhered to this principle, based
on the review of social insurance participation data
in the past 12 months, management interviews,
and worker interviews, not all employees had
received social insurance coverage. The auditee
currently had 379 employees, including 31 retired
returning employees, no new employees.
According to social insurance records of April 2025,
the auditee did not provide pension insurance for
235 out of 348 employees, did not provide
unemployment insurance, employment injury
insurance, medical and maternity insurance for 236
employees. Management interviews and worker
interviews indicated that the factory encouraged
workers to enroll in social insurance; however,
some workers were reluctant to do so for personal
reasons. Violated Articles 72 and 73 of the Labor
Law of the Labour Law of the People's Republic of
China (2018). Remark: The auditee purchased
commercial accident insurance for 200 employees,
effective from 19 April 2025 to 18 April 2026,
provided Specific work-related injury insurance for
7 retired returning employees.

WEZ A ABTZEN BT E 129 AfitfRE
REIEER - BEEBHUHIARY . F2hEA
THEFT TR SR - WHEZHEWAR3I79ERT .
AENBRMEERAT , THATL - 1R1E2025F4
RAitiRiez . I 88 H3488 AT H 2358 AT
Rk L E N 2365 AT RR . TH
Rk . EFRENETERRE . BEEHHIITIAL
W . I BT AZSIARE . 82 . ST A
ETNAERE . ARESR- BRT hE AR
E7ahik(2018) /7270735 « FiE = WHEZ LN
2008 R ITMET mlbEsMrbe . BAHEAMA202554
A19H%2026F4 181 . H7H BRI R TIEH
HEL iRk
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PA 6: Decent Working Hours

Site: xxxxxxxxxxxxxxx | Site amfori ID: 156-020122-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

The auditee did not adhere to this principle
because based on document review, management
interviews, and worker interviews, the monthly
overtime of workers systematically exceeded the
local regulations (36 hours per month). The
attendance records of the 22 sampled employees
from 01 March 2024 to the date of the audit were
reviewed in this audit, with February 2025, August
2024 and June 2024 as the sampled months,
showing that in February 2025, 95% sampled

employees worked 64 hours of overtime per month,

in August 2024, 95% sampled employees worked
94 hours of overtime per month, and in June 2024,
100% sampled workers worked 40~88 hours of
overtime per month. The management stated that
the factory arranges overtime according to the
needs of production and that it is difficult to control
monthly overtime within the legal requirements.
Workers indicated that overtime was voluntary.
Violated the Article 41 of the Labor Law of the
People's Republic of China. Remark: Maximum
monthly overtime from 01 April 2025 to 22 April
2025 is 60 hours.

PA 7: Occupational Health and Safety

A ABTREN , EAETHER 1
EREinT AR . TAR BIEIRG BT
MR AT 36/ H 1 o BIZRERE T 220
HFRATHMN2024FE3 1B EFZE HESILR .
Eh20255F2F , 202458 1202456 A{EAtF
Biit . B 1202552 B95% i A T Binyih 64
B, 5202458 B95%IhF A T HAIPEA 94/)

B} L 7202456 A , 100%#E T AR BAn¥EH
40~88/\Ff - BREF T . I RIBEFHEETH
NPt . AInEHRMEHEHITEEEE KM - TAZETRM
YRR R RR - BR T i A R EFTEEE41
Fo TiE - 1. 20254 H1H 24 A22 A& A At
$160s)38F -

Site: xxxxxxxxxxxxxxx | Site amfori ID: 156-020122-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

The auditee partially adhered to this principle
because based on on-site visits, document review,

management interviews, and worker interviews, the

occupational health checkups provided by the
auditee in the past 12 months were inadequate,
and the auditee did not provide occupational health
checkups for about 60% of the workers in toxic and

W S ETEEN . EAETIWGEN ~ X
HER BEERHMIANE . ®E129R .
WEE T IRENRLREFSEA T L WEREZ
TR AREI60%NEREREN AT AIZMHIER
I RFAE . Hla0 - PINREEH LR ITRA)
TARERERENFRNTASE - FRER . M
NeZEREANERETERUT AR ERE

MONITORING ID: 25-0316196 | Monitoring summary report for XXXXXxxxxxxxxxx — 10/14



Finding

hazardous positions, such as, for example, workers ~ {faHItL{| , BERXEB— P52 ER T REA
exposed to dust and noise and workers exposed to R HEFNIE R FHEIGEE35% -

hazardous chemicals. The management stated that

they would gradually increase the proportion of

workers in toxic and hazardous positions who

attended occupational health examinations, but this

would require a process. Violated the Law of the

People's Republic of China on Prevention and

Control of Occupational Diseases, article 35.

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

Finding

The auditee partially adhered to this principle WeE A STETFZEN . EAETYHER- &
because based on document review, management EERHITI A , e s BaEE379am
interviews, and worker interviews, the auditee T . A28 BATERETIHRE THRR) . H7H
currently has 379 employees, provided social BfiREE R TIMETE TR . 2004 B T84
insurance (including workers' compensation FilbENRE - ME 2 . WEEHEAH0EAT
insurance) for 112 employees, specific workers' BETHREEESN . R T hig A REIET
compensation insurance for 7 retired and rehired e {Rfaik B335

employees, and commercial accident insurance for
200 employees. In other words, the auditee did not
provide workers' compensation or accident
insurance for 60 employees. Violated the Social
Insurance Law of the People's Republic of China,
Article 33.

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

The auditee partially adhered to this principle WA R ETZEN  BAETImEL - &
because based on site visits, management BERHAI T A  WEE A A TARRT A
interviews and worker interviews, the auditee PhiFF & . et 0 . BEEMSRFES- 8
provided workers with PPE such as activated 2.2/ =218 TnERERREpLO0E .
carbon masks, earplugs and rubber gloves, etc. ML ERER MR TEE R R MESET
However, at least three soldering employees did E. EHEET .. FBFEARTFEHEETA
not wear dust masks as required, and two EREER ™ ARIFR & - TAFET . T 0 RE:
employees exposed to hazardous chemicals did AR RAEE L FTLUT B REL - BT i

not wear rubber gloves as required. Management AREIETZ2EE(2021) F455-
said that workshop management normally
supervised workers on the proper use of PPE. The
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Finding

workers said they did not want to wear the PPE
because they did not think it was comfortable.
Violated the Work Safety Law of the People's
Republic of China (2021), article 45.

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

The auditee partially respected this principle
because based on management interview, work
interview and onsite observation, about 5% of
hazardous chemicals (such as thinner) were not
stored in secondary containers and two bottles of
dispensed hazardous chemicals (such as thinner)
were without safety labeled. Violated Chemical safe
handling in workplace, Article 12, Regulation on the
Safety Management of Hazardous Chemicals,
Article 20.

WEZ A BT EN . AAETEREERY .
TAGHEFIAINE , AEI5%M BN (X
AR 2 BH R S ESTFI . i SR Rl
5 COFARK ) R R . BEER

T . BTEERZ . EEERNE L R
HWE. ER T IEpAZ2FEREERNE £12
# . B FERELEIREN F20%-

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

Finding

The auditee partially respected this principle
because based on onsite observation, worker
interview and management interview, the protective
covers of an electrical switch and an electrical box
in injection molding workshop were missing,
resulting in exposed wires; an electrical switch was
mounted on a combustible wooden board without
protective cover, with a risk of short-circuit
combustion. Management stated that they missed
the area during their routine electrical safety
inspection and they would arrange for an electrician
to improve the matter as soon as possible. Violated
the Code for Design of Low Voltage Electrical
Installations GB50054-2011, article 5.1.1, General
Guide for Safety of Electric User, article 5.1.1.

Rz A BT RN . FARENENE . T
AFBINEEERY , EBEE— | BSFE—
RIS R | SEHSEE  —hBSHX
TR TRAM L L FIERRENE - BEER .,
A B BRI BESEZeRERER 7l . Ml
THE TR EZED - R 7 RER BRI
#1GB50054-2011 , #5.1.1% , AHAZ2 5N &F
5114

Question: 7.21 Is there satisfactory evidence that the auditee provides workers with access to an
appropriate, clean area for storing food, eating and/or cooking?
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Finding

The auditee partially adhered to this principle,
because base on on-site visits, management
interviews, and employee interviews, the auditee
did not conduct food sampling, and in addition, one
of the cooks did not wear a head covering during
the operation. According to the interview, the cook
was not aware of the specific requirements for food
sampling. The auditee did provide head coverings
and aprons for the workers, but the workers did not
want to wear them because they felt uncomfortable
wearing them. Violated the Operating
Specifications on Food Safety in Catering Services,
article 7.9, General Hygiene Code for Food
Service, article 11.2.

ez R S ETFZEN L ETIED . BEE
IR ITHE . AR TE RS L I
S —BFTEEL IR R ERE - RIBh
B, HIATRERBEENERER. WHEEZHF
ATARMAENERE . BRELARREEREA
iFRR . FTDARAR(REL . R TE RS EREeE
{EHE F7.9% BURSBATANE F£11.2%-

Question: 7.24 |s there satisfactory evidence that the auditee has chosen the location of the social
facilities or workers housing to ensure occupants are not exposed to natural hazards or affected by the
operational impacts of the worksite (for example noise, emissions or dust)?

ENGLISH

Finding

The auditee partially adhered to this principle,
because base on on-site visits, worker interview
and management interviews, one out of the eight
sampled dormitory rooms was not equipped with
lockable lockers for workers, and the doors or locks
of lockers in at least three rooms were damaged
and could not be locked for employees to store
valuables. Workers interviewed said they rarely
kept valuables in their dormitories. Management
indicated that workers could leave their personal
belongings in unused beds. Violated code for
design of dormitory building, 4.2.3.

PA 12: Protection of the Environment

e S ETEEN . EAETIGNE . T
ATHBIEIRER wd - RIS MEERIES A .
1 EEE B EE T LHEEIRETA . £33
FRBEIRERAR T B RIREFRY L AR EPART
FHREEN M- ZWTAET . MR EE ST
"EYM- BEERT . TATE M A ANRRE
ERERRU - ERT (EEEFRITIE D B
4.2.3%-

Site: xxxxxxxxxxxxxxx | Site amfori ID: 156-020122-002

Question: 12.4 Is there satisfactory evidence that waste is managed in a way that does not lead to the

pollution of the environment?

Finding

The auditee partially adhered to this principle

WE T B ETEREN L FAETIMRER X
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Finding

because based on on-site visits, document review,

and management interviews, the auditee was
conducting production at night, however, the
auditee did not conduct monitoring of noise at the
boundary at night. The management stated that
this was due to management negligence. Violated
the Measures for the Administration of
Environmental Surveillance, Article 21.

PA 13: Ethical Business Behaviour

HERWEREH . WHEEAREFHTES .
BR . WEE A TRE RRFAmN - &
HEFT . EEEHE LRRZSEN - SR TR
i ERINEF 215 -

Site: xxxxxxxxxxxxxxx | Site amfori ID: 156-020122-002

Question: 13.1 Is there satisfactory evidence that the auditee actively opposes any act of corruption,
extortion or embezzlement, or any form of bribery in its activities as a business enterprise?

Finding

The auditee partially adhered to this principle due
to document review, management interviews, and
employee interviews, the integrity and corruption
risk assessment conducted by the auditee was
inadequate, and specific and targeted preventive
and control measures were not developed based

WS ETERN  EAETHER &
BRI PR T , e #H T REUEL,
e AT L WRRES RN AR AR
HERGR BRI ENITER. EREET .
ZI TR A RN TR . Mess
RARPIE - R T amfori BSCIZGF MBI E K«

on the risk characteristics of different positions. The
management stated that the work was not carefully
analyzed and managed and that they would follow

up to improve it as soon as possible. Violated the
requirements in the amfori BSCI system manual.
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